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In this issue... CARD MANAGERS
Responsible for running BCRC numbers of the Companies current employees. 
Running BCRC numbers allows you to ensure that the men or women that are 
working on your job site are in compliance with BCRC and maintain a clear drug 
status. If your companies Card Manager is not checking BCRC card numbers, 
you run the risk of working members who may be a danger to the safety of your 
job site. To obtain a BCRC number of a member, simply ask the member for 
their card (or number), or fill out the permission form to obtain it from BCRC. If a 
member comes back CL (clear), you are good to go! If a member comes back 
N/A (not available), please instruct them to call BCRC. An N/A status can mean 
many things that you as an employer will not know. Do not send an N/A member 
to test, this will not clear their status.
Members can check their own card status :
 • Go to www.bcrcnet.com
 • Click on “Member Utilities”
 • Register and create log-in
 • You can then check the status
    of your own BCRC card number.

REMINDER: DOT DRIVERS
If you are a DOT employee/employer, PLEASE remember to register for the 
Clearinghouse! If you are not registered, you may have delays in getting new 
work. The Clearinghouse is a way for the FMCSA to keep track of violations 
and keep our roads safe. You can register for this Clearinghouse at 
https://clearinghouse.fmcsa.dot.gov/.

ALSO, DOT EMPLOYERS:
If you are a DOT Employer and you are 
sending a driver for a random DOT drug 
test, PLEASE REMEMBER to give this 
driver your Federal Custody and Control 
form BEFORE sending this driver. 
Collection sites DO NOT have these 
forms. BCRC does not carry these forms 
either. These forms are specific to your 
company and are needed to obtain the 
drug results of your employee.












